Development Director

Job Overview
The Development Director is a pivotal leadership role within the Community Based Public Safety Collective (The Collective), responsible for advancing the organization’s mission by leading strategic fundraising, donor engagement, and resource development initiatives. This role requires a creative and highly motivated individual to expand and diversify the organization’s funding portfolio to support community-based public safety programs and initiatives.  This is remote position reporting to the Managing Director.

Key Responsibilities

Fundraising Strategy:
· Develop and implement a comprehensive fundraising strategy to achieve organizational financial goals.
· Identify new funding opportunities, including grants, individual donors, corporate partnerships, and special events.

Donor Cultivation and Stewardship:
· Build and nurture relationships with existing donors while cultivating new prospects.
· Create personalized engagement plans for major donors to enhance long-term support.
Grant Writing and Management:
· Research and identify relevant grant opportunities that align with the organization’s mission.
· Write compelling grant proposals and ensure timely reporting to funders.
Team Leadership:
· Lead team development projects
· Collaborate across departments to align fundraising efforts with program priorities and organizational goals.
Marketing and Communication:
· Develop marketing materials to effectively communicate the organization’s impact and initiatives.
· Oversee donor communication strategies, including newsletters, reports, and social media outreach.
Event Management:
· Plan and execute fundraising events to engage donors and raise awareness about community-based public safety programs, and The Collective’s role in providing training, technical assistance and organizational infrastructure development.
Qualifications:
· Bachelor's degree in nonprofit management, communications, business, or a related field (Master's preferred).
· Minimum of 5 years of experience in nonprofit development, fundraising, or related roles.
· Proven track record of successful fundraising campaigns and achieving revenue targets.
· Excellent written and verbal communication skills, including grant writing expertise.
· Strong interpersonal skills with the ability to build and maintain donor relationships.
· Knowledge of public safety issues and community-based approaches is a plus.
· Proficiency in donor management software and fundraising tools.
Core Competencies:
· Strategic Thinking
· Creativity and Innovation
· Leadership and Team Collaboration
· Results-Oriented Approach
· Commitment to Equity and Community Empowerment
Pay: $110,000.00 - $130,000.00 per year

To Apply 
If you would like to apply for this position, please submit a resume to hr@cbpscollective.org 
EOE Statement 
We are an equal employment opportunity employer. All qualified applicants will receive consideration for employment without regard to race, creed, color, religion, gender (including pregnancy), national origin, nationality, ancestry, age, familial status, marital/civil union status, domestic partnership status, affectional or sexual orientation, gender identity and expression, atypical hereditary cellular or blood trait, genetic information, liability for military service, disability status (mental or physical, including perceived disability, and AIDS and HIV status), protected veteran status or any other characteristic protected by law.
